HIMACHAL PRADESH
PUBLIC WORKS DEPARTMENT

“OFFICE ORDER"

On the recommendation of the Secretary H.P. Staff
Selection Commission Hamirpur conveyed vide letter No. HP-SSC-C(2)25/18-Vol.I-
10717 dated 08.07.2022, the following candidate(s) whose names have been
sponsored from waiting penal under post code-695 is hereby offered appointment
to the post of Junior Engineer(Civil) on contract basis on fixed contractual
emoluments equivalent to 60% of the first cell of the applicable level i.e. Level 11 of -
HPCS (RP) Rules, 2022 ,with their place of posting as mentioned against each:-

S. | Name E Date of Category | Tech. Place of Posting
N | (S/Sh./Smt./Ms. | Birth qualification

1 Chandan Parmar, S/c | 11.09.92 OBC(UR) | B.Tech.in Kotkhai Divn.
Sh.Ram Parmar, VPO Civil Eng. (Kalbog S/Divn.)
& Tehsil- Ghumarwin,
Distt. Bilaspur, HP-

1 174021

| Mob.N0.9857306465

Terms and conditions:-

1. He/she has to produce all original educational / technical qualification
certificates as well as certificate of reserve category/ Sub category, if any
before controlling officer .The concerned controlling officer, before
accepting the joining shall verify his/ her credentials and genuineness of
the certificates/ degree/ diploma etc. and recognition of institutes issuing
certificates/ degree/ diploma and entry to this effect be recorded in the
service record.

2. The contract appointee (s) will be paid consolidated fixed contractual
emoluments equivalent to 60% of the first cell of the applicable level i.e.
Level 11 of HPCS (RP) Rules, 2022.

3. The service of the contract appointee(s) will be purely on temporary basis.
The appointment s liable to be terminated in case the

e:formance/conduct of the contract appointee is not found satisfactory.

4. The contract appointee(s) will be entitled for one day’s casual leave after
putting one month’s service,10 day’s medical leaves and 5 day’s special
leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days. A female
contract appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical

@L certificate issued by the authorized Govt. Medical Gfficer. A contract
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employee shall not be entitled for medical re-imbursement and LTC ett
leave of any other kind except abcove is admissible to the contry
appointee. _
Un availed casual leave,medical leave and special leave can be
accumulated up to the calendar year and will not be carried forward for the

next year.

After selection of a candidate he/she shall sign an agreement and surety
bond of Rs. 10,000/-.on Non Judicial paper of Rs. 5/- and 15/- respectively
which are to be executed before the Executive Magistrate before
acceptance of joining report. Draft agreement and surety bond are to be
sent to the candidate with the appointment orders.

Un-authorized absence from Duty without the approval of controllmg officer
shall automatically lead to the termination of contract. However in
exceptional cases where the circumstance for unauthorized absence from
duty were beyond his/her control on medical grounds such period shall not
be excluded while considering his case for regularization but the incumbents
shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:-

Provided that he/she shall submit the certificate of illness/
fitness issued by the Medical officer, as per prevailing instructions of the
Govt.

An official appointed on contract basis who has completed three years
tenure at one place of posting will be eligible for transfer on need based
basis, wherever required on administrative grounds.

The selected candidate will have to submit a certificate of his fitness issued
by a medical board in the case of Gazetted Govt. servant and by Govt.
Medical Officer in the case of a non Gazetted Govt. servant.

The contract appointee will be entitled to TA/DA, if required to go on tour in
connection with his official duty on the same rate as appllcabie to regular
official at the minimum of the pay scale.

Provisions of service rules like FR, SR, Leave Rules, GPF rules, Pension rules
and conduct rules etc. as are applicable in case of regular employee will not
be applicable in case of contract appointees. The employee Group Insurance
Scheme as well as EPF/ GPF will also not be applicable to contract
appointee(s).

Age at the time of hls/ne. joining to the post should neither be less than 18
years nor more than 45 years. However upper age limit is relaxable by 5
years in the case of SC/ ST/ OBC. '

. The candidate shall have to submit a declaration to the effect that if

married, he has only one living spouse. The woman candidate will declare
that she has not married a person having a living wife.

The candidate shall have to produce a character certificate duly issued by
the competent authority.

The concerned candidate shall furnish a declaration to the effect that he is
not a dismissed employee of any Govt./ semi govt. department /
organization.

The candidate will have to make an oath of allegiance f fauthfulness to the
constitution of India.



16. His/her retention in service is subject to his/her character and antecedents
being found satisfactory which should be got verified by the concerned
authority in the scheduled period of three month:s.

17. He/she will have to give in writing whether he/she was ever convicted by
the criminal court and if so then particulars of offence and punishment be
stated. Failing to disclose the facts, he/she will render himself liable to be
removed from service without any notice as and when the factual facts
come to light.

18. The candidate concerned shall have to produce the certificate of his being
citizen of India.

19. If the offer of appointment is acceptable to the candidate, he/she shall
submit an acceptance of offer in writing to the office concerned on receipt
of order. If the acceptance is not received within 15 days from the issue of
these orders, it will be deemed that the candidate is not willing to join and
the offer will be withdrawn automatically without any notice. .

20. The above appointment can be reviewed subject to any consequentlal
administrative reasons that may arise later on.

21. As per transfer policy, he/she will not be posted in his home sub
division.

22. Before joining he will have to submit details of assets and liabilities.

AR e
CS (TIGE, : L
et L (Er.Ajay Gupta)
% Engineer-in-Chief,

HPPWD.,ShimIa-ﬁ

%- No.PWE-126-Apptt.(JE)/ESIII- 3/1,(52 *‘{Z Dated:- /4 - 7%""%/{

js‘b»zw Copy is forwarded to the following for information & necessary action:-

e

tJL ik 1. The Principal Secretary (PW) to the Govt. of HP Shimla-2.
2. The Secretary, HPSSC Hamirpur w.r.t. recommendation dated

O
e =3 8.07.2022.

wekra fos 3. The Superintending Engineers, HPPWD., 14" Circle Rohru.
4. The Executive Engineer, HPPWD Divn.Kotkhai (a/w documents of
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