
HIMACHAL PRADESH
PUBLIC WORKS DEPARTMENT

"olflcE o&DlR:

ln pursuance of letterNo. PBW-AB(15)-l l/20191- dated 05 05.2021

fr.om the Principal Secretary (PW) to HP Govt., and after passing pre-tying test within the prescribed

tirre lirnil as conveyed by the Chief Engineer'(KZ) HPPWD Dharamshala vide office letter

No.PWE /ES- 1/E-5/Compassionate Apptt.l2022-23 -384-85 dated 23.06.2022, the fbllowing candidates

ar.e hereby o1}'ered appointment on Compassionate Grounds as Junior Office Assistant (lT) (Class-lll),

on contfact basis in the fixed emohrments, equal to 60 Per Cent ofthe first Cell ofthe applicable level

of the Pa1 Mal.ix of the post undel Llimachal Pradesh Civil Seruices (Revised Pay) Rule 2022 and

posted in the ol-fice rnentioned agairlst each:-

Sr.

No.
Namc/Addless Date of Birrh Name of office u4rere

posted

I Sh. Arun Kunrar S/o late Sh. Balak Ram R/o

Vill. Sadda PO Lahru Tehsil Jaisingpur Distt.
Kangra I1.P.-176098

15. r2.1995 ChiefEngineer, Kangra
Zone at Dharamshala

2. Sh. Abhinandan Shalma Sb Iate Sh. Clrhajju
Ram R/o Vill. Paplother, PO Nair', Tehsil
Jaswan, Distt. Kangra HP

10.11.1992

Sh. Srrljnder Singh S/o late Sh. Amar Singh

R/o Vill. Karrota PO Khani Tehsil Bharmour
Distt. Chanba H.P- 176309

12.05.1990 -do-

The appointnrent shall be subject to lbllowing terms atrd conditions: -

l. -fhe contractual appointee rvill be paid rnonthly a fixed contractual amount equal to 60 percerrt

of {he first Cell of the applicable level of the Pay Matrix of the post undel Himachal Pradeslr

Civil Selvices (Revised Pa1-) Rules 2022 i.e 20600 + 60 % equal to 123601-PM.

2. A tbr.nr of contract/agreemenl on presc|ibed forrnat initially for one year shall executed between

the JLrniol Oflice Assistant (lT) and the Govefnrnent of Hirnachal Pradesh thlough the

appointinq author.i1l, rvhich shall be furthel extended subject to the satisfaction of of1lcial's

wurk & conduct.

3. lhc services ofthe contract appointee will be pulely on temporary basis. The appointment is

liable to be telninated in case the perfbnnance/conduct of the contlact appointee is not fbund

satisfactofy. ln case the coltract appointee is not satisfied with the tefmination orders issued by

the Appointing authority, he/she may prefer an appeal before the Appellate Authority who shall

be higher in rank to the appointing Authority, rvithin a period of45 days from the date on u'hich

a copl,.' of telrnination orders is delivered to hinl/her'.

4. 'fhe coutract appointee will be entitled fbf one da1,'5 casual leave aftel'putting one morlth's

ser.vices, l0 days' nredical leave and 5 days' special leave, i1l a.salendar yeal. A temale contract

appoilltee with less than two surviving children nray be granted maternity leave fbr' 180 days. A
ltnrale contract appointee shall also be entitled fof maternity leave not exceeding 45 days

(ir.respective of the number of children) during the entire service, in case of miscarriage

ilclLrcling abortion, on protluction of medical ceftiflcate issued by the authorized Govt. Medical

Otficer.. A contract ernplovee shall not be entitled fbr nredical re-imbulsement and LTC etc. No

leavc ofany other kind except above is admissible to the contract appointce.

Un-avariled casual leave, rnedical leave and special leave can be accumulated up tir

thc caiendar year and rvill not be carlied forward fbl the next caletrdar year'

5. l-tnauthorized absence fiorr the duty without the approval of the Controlling Officer shall

autontatically lead to the terrnination of the contract. I-lowever, in exceptional cases where the

circlnlstances for un-authorized absence fl'om duty rvere beyond his/her control on medical
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grounds, suclt period shall not be excluded while considering his/lrer case for regulatizatiorl but

thc incunrbent shall have to intitnate the controlling authority in this regard well in tinle.

Ilou,ever., the contract appointee shall not be entitled contractual amount for this period of
absence from duty.

l)rovided that he/she shall submit the cefiificate of illness/fitness issued by the

Medical O1'{icer, as per prevailing instrttctions of the Govt.

The cancliclate shall be eligible fbr trarrsfel on completion ofthree years of services at one place

of posting and can be transfer.red anywhere in the state on need basis $'lrerever required on

admirislrative grounds.

Selcctcd canclidate rvill have to submit a cefiiflcate of his/her fitness issued by the Medical

Brtat.cl in the case of a Gazetted Govt. servant and by Govt. Medical Ofllcer in the case of a
Non-Gazetted Govt. ser"r'ant. [n case of women caudidates who are to be appointed against

posts carrying hazardous nature ofduties, and in case they have to complete a period oftraining
ars a condition of services. such woman candidate, who as a fesult of tests is fottnd to be

pregnaltt of twelve weeks standing or more shall be deolared telnpolal ily unfit and her'

appoinlntent shall be held irr abeyance until the confinement is over. Such rvoman candidate be

r.e-exanrinecl for rredical fltness six weeks afier the date of confinement, and if she is found fit
on pr.OdLrction of rredical fjtuess certificate fiom the authority as specilied above, she may be

appoinled to the post kept rcserved for her.

Thc candidate shall give a declaration that he/she has got only one living sporrse

'l'he (landidate is requiled to produce antecedent ve[iflcation certiticate to the satisfaction ofthe
deparlll)ent frorn the First Class magistrate or two Gazetted officers knorvtr to him/her at least

fbr' last fivc years.

The Candidate is also required to pt'oduce all original ceftificates in suppoft of his/her'

qualilicatior technical education, age, Hirnachali Bonafide and belonging to anl'reserved Class

against rvhich He/she is proposed to be appointed at the time ofjoining the post.

Plovisious of sewice rules like FR SR, Leave Rules etc. as applicable in case of regular

enrployees shall not be applicable to a contract enlployee.

'fhe corltract entployee shall be entitled fbr TTA/DA as admissible/or allowed by the State Govt.

tlrltc to tlrre.

'l hc emplol'ees' group insulance sclieme, EPF ancl GI']F will not be applicable to a col'ltract

enrp loyee.

41 tlte tillle ofjoining the candidate r.vill have to produce non employmerlt cellificate to the

extent tltat none in the family ofdeceased Govt., ernployee is in any Govt./Serri Govt. Services.

Irr arldition to above, the foltowing terms & conditions incorporated in the policy for
"Prr-rvidiug Cornpassionate Employment" by the Principal Secretary (Finance) to Govt. of
II.l'. r,icle O.M. No. F in-F-(A)-(l6)-ll2013 dated 06.08.2020 shall applicable to a

corrr p:tssionate appointee.

On his,/hel joining as JOA (lT), contpassionate appointee rnust itrmediately get her/hinself
enroilcci rvith national Institute of Electronics and Information Teclinology (NIELIT) fot
acquiling 0" or "A" level Diplorna.
Drrling his/hel period of acquiring Diploma, the person will get enrolunrents equal to tlre
Irirlirlrr rr ol the pay band plus grade pay as is applicable to Junior Of1ice Assistant (lT)
appoir)tc.l thlough dilect recruitn]ent on contfact basis along-rvith anuual ittct'ease to be accrued

llretcrrn.

II.



lll. -l'lre nraxilrum period for acquiring One Year Diploma in Information Technology frotn NIELIT
be plesclibed as "Two Years".

lV. Drrling the peliod of such tlaining, sirbject to a maximum of one year, the fee for such training
lvill be reinrbursed by tlre Govelnment subject to successful completion of such course by the

conuc|ned appointee.
V. If tlrc contpassionate appointee is not successful in getting the diplorna in one year, he/she rnay

corrinLre ritc tlaining lelated to diploma in IT but the same will be at her/his own cost and the

Statc (lovemrnent will not reimburse anltlring for this extended period oftraining.
VI. If :rn1' solnp2rrl.nate appointee so enrolled with NIELIT does not acquire the necessary

rltinirlurlr qualification as described above within tlre maximum time lirnit of two Years, he/she

shall be ofl'ered compassionate ernployment to Class-lV post on daily wage basis.

16. 'l he candidate will requile to take oath /affirm on the following lbrm:-
I_ _ ____ do swear /solemnly affirm that I will be faithful and either bear true

allegiance to the constjtution of lndia as by laws establislred and that I shall carly out the duties o1' rny

of.flce rvirh loyalty, honestly and irnpartiality.

* So helu nrc Gocl. *

11'candidates accept the offer on the terms and conditions given above, they will report for dltt)/

to the Chief Iingincer, IIPPWD Kangra Zone at Dharamshala as mentiorred against each within a

peliod of orc rrronth, fhiling which the ofTer shall stand cancelled automatically.

Engi
HPP

REGD,

Sh. AluniKLrnral S/o late Sh. Balak Ranr
R/o Vill. Sadcla PO Lahru Telisil Jaisingpur
Distt. Karrgra ll.P- 176098

Sh. Abhinanclan Slralma S/o late Sh. Chhajju Ram

R/o Vill. Paplother'. PO Nair',
Tehsil Jaswan. Distt. Kangra HP

Sh. Surindel Singh S/o late Sh. Amar Singh
R/o Vill. Kaflota PO Khani
Tehsil BhalnroLrl Distt. Chamba H.P.-176309.

No. PWE-82-l-App1t (Compassionate Grounds) zt-t 5 6gZ' 55 Dated:-

Copy folrvardcd lbr infblmation and necessary action to:-
1. The Plincipal Secretary (PW) to HP Govt. with reference to bis letter refe|red to above.

2. The Chicf [:ngineer, HPPWD Kangra Zone at Dharamshala with reference to his office letter ref'erred

as above iLlong w ith return of original case files of above applicants for record.

3. The SupeIiDtending Engineers, HPPWD 5'h Circle Palampr"rr/7"' Cirele Dalhousie/9"' Circle Nurpur.
4. l lie Executir,e Engineels, HPPWD Jaisingpur Divn./Dehla Division/Eiliannour Division.
5.'fhe Execrrtive lrngineer (IT) in thjs office for uploading the same in departmental website

6. GLrard/Rccrrriturcnt fl le.

Shiml "-s
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