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,4 Government of Himachal pradesh' 

Publi" Wo11:.P"0, rtm e n t 

No. PBW-A(B)2-138/2005-t Dated: Shimta - 2, the 9a-S- 2012. 

NOTIFICATION 

The Governor, Himachal Pradesh in exercise of powers vested in him 

under Rule-15 of the Himachal Pradesh Public Works Department, Assistant 

Engineer(Mechanical) Class-l (Gazetted) Recruitment and Promotion Rutes, 

1997 as amended from time to ttrne, is pleased to order the apporntment of the 

following candidates as Assistant Engineer(Mechanical) on contract basis on 

the recommendation of HP Public Service Commission for a perrocl of one year 

on fixed contractual emolurnent of Rs. 21,0ool- (Equal to mrnirnum of the pay 

band + grade pay i.e. Rs 15600+5400) per month wrth immediate effect, in the 

public interest:-

No. Name & Address of the candidate 

I 

321018 Sh ritender Kaooor SiO Sh Anant Rarr Kapoor C/O Sh 
Sant Ram, Sant Nrwas, Belcw Hrmfed Burldrng New Shrrnla, 
HP 171009 
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2 ' The apporntment to tne Assistant Engrneer(Mech.), in the pr_rblrc 

works Department is subject to the following terms and conditions -

(a) Candidates selected for appointment on contract basis wrll be rnrtrally 

appointed for one year which shall be extended riependrnq upon 

requirement of the services of such apporntees and further sublect to 

high standard of work, conduct and performance of such apporntee 

However, their services may be terminated even prior to the completron 

of contract period by issuing one month notice or payment of one month 

wages in lieu of notice if their services are not required due to non 

availability of work for which principle of frrst come last go shall be 

followed. Their services may also be terminatecJ durinq the contract 

period if their conduct and per-formance is not found satrsfactory for 

which notice with due opportunity of being heard shall be grven 

(b) The contractual appointee shall be paid contractual emoluments to the 

tune of Rs. 2'1,000/- (pay band + grade pay ie Rs 1560cr5400) per 

month or as prescribed by the Government from time to trme. 

(c) Contract appointee so selected under these rules wrll not have any nght 

to claim regularization or permanent absorption in Government lott 
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(e) 

(f) 

(g) 

(h) 

(i) 

0) 

The appointment rs liable to be terminated in case the 
performance/conduct of the contract appointee is not found satrsfactory 

contract Appointee will be entifled for one day,s casual leave after 
putting one month service, 10 days medrcal leave and 5 days specral 
leave, in a calendar year. A female contract appointee with less than 
two surviving children may be granted maternity leave for 135 days A 
female contract appointee shall also be enti|erl for maternity leave not 
exceeding 45 days (irrespective of the number of surviving chiidren) 
during the entire service, in case of miscarriage including abortion, on 
production of medical certificate issued by the authorizecj Government 
Mecjical officer. A contract employee shall not be enti|ed for medicai re-

imbursement and LTC etc No leave of any other kind except above is 

admissible to the contract appointee. 

Un-availed casual leave, medrcal reave and special leave can be 

accumulated upto the calendat year and wrll not be carried forward for 
the next calendar years. 

Unauthorized absence from the duty without the approval of tre 
controlling officer shall automatically lead to the terminatron of the 

contract Contract Appointee shall not be entitled for contractual amount 
for the period of absence from duty. 

contract appointee who has completed three vears tenure at one place 

of posting will be eligible for transfer on need based basrs, wherever 
requrred on administrative grounds. 

Selected candidate will have to submit a certificate of his/her fitness from 
a Government/ Registered Medical practitioner: women c;andrdate 

pregnant beyond 12 weeks will stand temporarrly unfrt trll the 
confinement is over. The women candidate will be re-examined for the 
fitness from an authorized Medical officer/ practrtioner 

contract appointee wrll be entiiled to TA/ DA if required to go on tour in 

connection with his/her officral duty at the same rate as applrcable to 

regular counterpart official at the minirnum of the pay scale 

Provrsions of service Rules rike FR sR Leave Rules GpF Rules. 
Pension Rules and conduct Rules etc as are applrcable rn case of 
regular employees will not be applicable in case of contract apporntees. 
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(k) After selection of a candidate for appointment, he shall have to siqn an 

agreement as laid down by the department attached as Annexure-A to 

these Rules or as amended from time to time 

3. The candidate shall submit the documents mentioned in the para-Z 

above in the office of undersigned and thereafter he will report to this office for 

further posting lf for any reason, the candrdate is unable or unwrlling to accept 

the appointment intimation be sent to this department rmmedrately Further 

the appointment order is subject to the verification of character and antecedent 

report 

By Order 

Anil Kumar Khachi 
Addl. Chief Secretary(PW) 
Govt. of Himaclral Pradesh 

No. PBW-A(Bl2-138/2005-l Dated: Shimta - 2, the *g-e- 2017. 
Copy forwarded for information and necessary action to -

1) The Sr. Dy. Accountant General (A&E), HP Shimta-3. 
2) The Engineer-in-Chief, HP PWD, Shimla * 2 
3) AII the Chief Engineers, HP PWD. 
4) The Controller, Printing & Stationery HP Govt. Press, Shrrnla - 2 
5) The Superintending Engrneers(Mechanical) Dhalli, Drstt shimia and 
Dhararnshala, Drstt. Kangra, HP 
6) All the concerned officers. 
7) PersonaliGuard file. \ \) 
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( Harikesh Meena ) 

Special Secretary(PW) to the 
Govt. of HP Ph. No. 2627810. 
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