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In exercise of the powers conferred by PIOViSo to Article 509

vi ihe x.on'-uuuwu of India, ife “Governor, Himachiag Pradesh, in
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candidates already in service of the Gmrc-m'nent m:‘!udmp those who hayve heen mnnmted o
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Pradesh '-md :utt.ahmty for :mpmntmcnt m thc
: 1, 8 conditions prevailing in lh, Pradesh. ;
8. | Wheiher . age and
educational ‘ Age: Not applicable
qualification(s) prescribed Euu:.,atiunal Qualification: Not applicable
for direci recruit(s) wiil
apily in the case of the
i Umutx.a..@ ) , :
9 | Period of probarion, if any | iwo vears’ subject fo Such furthér eXiension for a period |
nct exceading one year as may be ordered by the compstent
i authority nn special ‘circumstances and reasons to be,
... .Tecordedinwriting - G
10. | Muothod(s) of rocruibment, | 1) 25% by ~direet recruitment on r\,guhr bd‘z,lb or on
whether by direct | | contract basis;
recraitment or by | 1) 25% by hatchwisc on régular hasis or on contract basis;
promotion, deputation, and T ‘
transfer and the percentage | iliy 50% by wansfer failing which by direct recruitment on
of post(s) to be filled in by regular basis or on contract basis. x
various methods: ~ ' S 1
TTT T case of recruitment by | 3 : o
promotion dep';tm n, | from amongst the Tumor D"ot.ﬁhtsmen of the Civil
transfer, grade from which Wing who possess educational qualification prescribed
promotion / deputation / for the direct recruitment in column No. 7 (i) above and
transfer is to be made: havi ing 03 years service in the grade with 02 vears
. expericnce of having worked in Axcluw&:'uraLLmr. of
i Pubiic Works Department L.um.. which by direct

recruitment .35% I[
Hy transter on the basis of semonty ﬁuhgcct to r\ptrm
from a.u.\.)'ib'bu ‘.ﬁL Junior .L.ua.i.i}é.ui,auw'n af Lh& Civil
Wing who possess Dipioma in Draughismanship /
Certificate Course in the trade of Draughismanship or |
its equivalent from recognised Institute by the State /
Centre  Government and having 10 years service
: ipf‘ rhqg ﬂc years P*.{par}-*m,ﬁ wn'r}._}_ﬂ_g as ]nﬂ—v'
‘ augut.,man / Draughtsmen in Architectural Wing of

Public Works Depariment failing wh;ch by direct

recruttment. L15%
The roster [or [illing up of the posis by direct rccnu;mem
and by transfer will be as under: - :

1)

174" 10" 13" & | By direct recruitment on regular
18 pomt " | basis or on coniract basis

2% g8 1% ]5® & | By batchwise on regular basis or ||
20" point on contract basis

33T 7% GF 2™ By wansfer Lol Catopory -f‘; |
148 & 1”"1 Mznt ghove r__f i
g% 16" & 19 pumi | By wansfer from category (i |
e | gbove

Note - The roster will br‘ ‘ﬂ*eefed after ew*f "f" vacancy

till the representation to ajl the categories 1s. a.,mcv. ed up o
the sa:vm perceniags. 1hereafter, the vacancy 15 10 b2 fiiled "

i

up Fomt & CHisgory -\E,ﬂ]vh :acqates th }’“"'st
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B {1y Inall cases of promation, the continuous adhoe service rendered In the feeder post, if i

' \ any, prior o regulal appuintment 10 ihe posi shall be ldhen inbo svcount lowards the i
{ength of service as -prcscribcd.in these Rules tor promation subject to the p_cmdi_,ﬁm‘.thﬂ '

|
l\ the adhoe appointment / promotion in the fecder calegory hud been mud jor folfowing |

‘ proper acceptable process of selection in accordance with the PIOVISIONS. ofRe’aE’ Rules, |

i provided that: -
| In all cases whers @ junior person becomes eiigible for consideration by virtue of \
l his / her total length of service{ including the service rendered on adhoc hasis followed |
| by regular service / appoiniment) in the feeder post in VieW of the pr'oafisiifiﬁ—'réﬁerred to i
\ above, all persons senior o him / her in the respeclive cavegory / post / cadre shail be i
ll deemed to be eligible for conaideration and placed ahove the junior person iy the field of \
consideration, : : , T - §
‘ Provided that ail incumbents to be considered for pmmnticm shail POSSEsS the!
- | minimmm qualifying service of at least three years' oF that prascribed in the R&P Rules \
‘ for the post, whichever is less; . : :
Provided further that where .4 person becomes inehigble to be considered for
promotion on accournt of the tequiraments of the preceding proviso, the person(s) junior
to him / her shall also be deemed to be ineligibie for consideration for such promotiols,
‘E&‘aﬁaﬂon: _The last proviso shall not render the junior incumbent(s) ineligible fcar\ L
\wnsidﬁraﬂon for - promotion il the senior eligible pewson(s) happened, o be Ex- |
)
¥
¥
|

srviccmen reerusted under the provisions of Rule-3 of thg Demob lized Armed Forees
Personnel (Rcscn-a&iun of vacancics in Himachal State Non-Technical Servies) Rulds,
1972 and having been” given the benefit 6f seniority there-under of recruited under the
~rovisions of Rule-3 of the [ix-Serviceman { Resarvation of vacancies 1n the Thimachal
Pradesh Technicsl Services) Rules, 1085 and having been given the benefit of seniority \

i

| there-under.

,

J

i , . : .

K {Z) Similarly, in sl cases ot_cc-mlmation, adboc service Iéﬂ(‘if‘:l‘éd on the feeder post, if
; any, prior to the Tegular appointment / promotion against such post shall be taken
? :
i
i
|
!
|
i

-

|
|
E
|
|
%

!
| teen made aller propel sclection end in aecerdance Wil the provision of the R&E
i Rules. ' (i S :

Providad that inter-se-seniority as 2 result of confirmation after taking o

o acoount towards the length of service, f the adhoo appointment { promotion had l
i\

!
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accout, adiing SeIVics -endered a3 referred to-above sholl remain unchanged. 1
I

i 12 (8 mistee evivts, what is 18 As may be constitutad by the Qgvernment from time
!

\ | CUMpPUSLLIUITY . : R, o e
which | \

il a Deparzmentai Promotion !
] ” q!

Circumstances andet ,

\the NPPEC - to be | As required under the Law..

E consulted in making | . E
i reonuiment

{
i
1

Tor & | Acandidate for appoiniment Lo 81y service or post must
: - . . .

i4. Tssential requirement _
| direct recrustment | be a citizen of i3 )

i et e ST e - e e | e e B .l
' ﬁl Solaction for appointment to the post inthe case of direct \

| Selection for appointment 10 | recruitment shall be macs on the basis of viva-voce test

\ post by direct ragruntment ‘ it the hmmrmal'?!ade-sh pubiic Service Commussion OF |
fi$ 4 .
:

.

' | gther recruiting authority, as the cese WY ‘be, s0

l _{iwn:sidci' niccessaly Of cxpedient Dy @ wrillen test O

i A : ¢ £ iard / 3vllabus et of which will |
i practical test, the standard / syllabus €iC. w

\ l PX \bu determined by e Cominission / ofer recruiling |
i | 173 | auihorily, as Lhe case may D }
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: 1@ conerpr. it
Selection for appointment to | (a) Under this policy the' Junior Draushse

the post by contract (Arcratecture) 1 PW.D. wili be engaged
appointment: - ' - contract basis initially for one year, which may

exlendable [ur twu more years vn vear year basis,
(b) POSTS FALLS WITHIN' THE PURVIEW OF
HDSSSE 4 e i el
The Engincer-in-Chief, ILPFW.D. aller ublgining
the approval of the Government to fill up vacant
Posts on contract busis will place the reqguisition
with the concerned recruiting agency ie. HP,
Subordinate Services Selection Roard, Lamirpur.
{c) 'lhe selection will be made in sccordamce with the
eligibility conditions prescribed in these Rules. -
(&) Contract appointes 30 selected under these Rules
- will not have any right to claim for regularization or
permanent absorption in the Government job.
i (I} CONTRACTUAL EMCLUMENTS:
% : ' The Junior Praughtsman {Archiieciure) appoinied
A b k) on contract basis will be paid consolidated fixed
contractual amount @Rs 6030/ PM. (which shall
- be equal to initial of the pay scale + deamess pay).
An amount of Rs:130/- {equal to anmuai ncrease In
the pay scale of the post) as per annual incregse in 2
» woniraclual emoluments [ur the secund und third Vi
years respectively will be aliowed 1f contract 15 :
- extendéd beyond one year _ i
| (IIMAPTOINTING / DISCIPLINARY AUTHORITY.
The Superintending Hngmeer of the concemed circic |
” of HPPWD. will be zppointing and disciplinary |
J ' . authority. -
' : (V) SELLCTION PROCESS:
: i Selection for eppointment to the post in the case of
i coniract appomniment will be made on the basis of | .
viva- voce test or if consider ngeessary or expechent '
by written test or practical test the standard. /

N syliabus etc. of which will be determined by the
I o TRVRIATEIE S concerned recruiting agency 8. HP. Subardinate
A Services Sclection Board; Hamirpur.
i i (V) COMMITTERE FOR SELECTION QF

CONTRACTUIAL APPOINTMENT:

~A3s may be constituted by the concemed recruiting
328007 12 the HP. Subordinate Services Selection

RBaava T s 4+ z
LS ToL P o ma o thime
[=OGTCE IFOM t‘- meS o tln‘iw—.

(VD AGREEMENT:

i
|
- 1 After selection of a candidate, he / she shall s1ign an
! ‘agreement as per Annexwrs-B appended to thess
' i

Rules.

Contd... P 5/-




{(viD) TERMS AND COMDITIONS: w1
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- sepond and ihind yedis respetively and mo vther

- stage. _
Caortract appointes will he entifled for one-gay

 Usnauthorized absence from the duty without the !

) }
The coniract appoiniee will be paid fixed
contractual amount (@Rs.60U30/- per month (which
shall be squal to initial of the pay seale + deamess
pay). The voniracl appoiniee will be eniitled for
increase in contractual amount (@Rs.150/- (equal to
snnual inerease in the pay scalc) per annum for
allicd hencfits such as scnior / selection scales cfc.
shall begiven. }

The service of the contract appointes will be. purely
on termporary basis. The apnointment 1§ liahie to be
serminated in casé the performance / conduct of the
contract appointee 13 not found satisfactory.

Coontractua! appointment ahall not confer any right
to incumbent for the regularization in gervice at any |

cusual leave-afier puling one-month service. This
leave can he accumulated upto twelve days in at
calendar vear and casual leave aot avsiled M 8
calendar year shail lapse on the close of a calendar
year, No leave of any other kand 15 adnmssible 1o the
cortract gppointee. He / she <hall not be entitled for
Viedical Re-imbursement and LTC els. Cmly
maternty leave wili be given as per Rules.

approval ol the contoling v_ﬂiwr stali
atomatically lead tothe tormination of the contract. |

. e e |
. Contract sppeinice shatl mnot te entitled  for |

"

@

{(VIMRIGHT TOCI AIM REGULAR A,PBQ‘MJME&JE

contractual amount for the period of absence from -
duty. : ;
‘transfer of a coniract appoinies will not bs
permitted from one place to another inany c4se.
Qalacted condidate will have 1o submit a certificate
of his / her finess fromi 8 Government / Registered
Medical Practitioner. Women candidate pregnant
bevond 12 we Lo will gtand temporarily unfit till the
coniinement 15 OVeL The women candidate will be |
re-examined for the fitness from an authorized |
Medical Officer / Practilioncr. ‘ '
Clontract appointee will be entitled fo TA'/ _DA if !
required to go on tOUr in commection with his / her
Sfficial duties ot the same rate @ applicable o
reguiar officials gt the minimuim of the pay scaie. |

The candidate engaged oR is umaer |
these Rules shall have no night to elam for |
regularization / permanent ahsorption 2% .Jur!_uarti
Draughtsman (Archifect:.u‘e) in the Department at |

1

contract husis under |

)__L_—E';li'ﬁt_aﬁ\?-_ B e s T

contd... P.6/-



The gappointment Lo the service shall |

i6. Reservation regarding reservaiion in the service for g
/ Scheduled ‘iribes / Ofher Backward ¢
categories of persons issued by the Himgg
Governmeit froi time to time,
17. | Departmental Exammation Mot appliicabic
Where the State Government is of the opinion
18 | Powers to relax

necessary or expedient to do so.cit may, by orde
reasons to be recorded in writing and in consultat,
with the H.P.P.5.C. relax any of the provision(s) of these
Ruies with respect Lo any Class or Category r.)t DErson(s)
or r\-'_\r.f(w\

RPN
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