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NOTICE
The Sexual Harassment of Women at the Workplace (Prevention,

Prohibition Redressal) Act, 2013 provides protection against sexual harassment
of women at workplace and addresses complaints of sexual harassment.

The Act makes it compulsory for all Employers to comply with the Act
and the Rules framed there under, Consequent 1o the enactment of the Act and
in pursuance of the provisions.of Section 4 of the Act, an Internal Complaints
Committee ("ICC") must be constituted in every Establishment/Workplace.

Accordingly, with regard to the above Act and for the effective
enforcement of the Act, HPPWD has constituted ICC from the year 2015
onwards which is renewed after every two years. The following ICC has been
effective from 12.02.2019.

A

Am Composition

mh, The Committee consists of one Chairperson and five members who

are familiar with the issues of Sexual Harassment The Chairperson and the
Members shall hold office of the ICC for a period of two years from the date of
the order i.e. till 11.02.2021. The members arc as under:

B S.No | Name of Officer/ Official | ﬁe;fgnatidn Mobile No.
. TMrs. Tamana Rani, Exccutive| Chairperson | 94180-00505
' Engineer, HPRIDC, Shimla-2
2. _—Mr:Néaqm—Gul_ﬁa:nExgcutive Member 94184-62512 |

Engineer (Design) Building,
HPPWD, Shimla-2

3. | Mrs. Kamal Kanta Thakur, Member 98170-55575
Registrar Vigilance, HPPWD,
Shimla-2

4, Mrs. Neelam Ichanna, Member 98160-26523
Superintendent, Gr-l, HPPWD,
Shimla-2

5. | Bh. Tc_icslrlwax', Su ;)erirﬁ endent, Member 89883-76765
Gr-11, HPPWD, Shimla-2 |
'| 6. | 8h. Prem Thakur, Junior Member | 94181-33330

| Assistant, HPPWD. Shinila-2

Page 1



Objectives:

« Deal with cases of Sexual Harassment against women at the workplace,
in a time bound manner, aiming at ensuring support services to the
victim and prevention of the harassment in accordance with the

provisions of the Act.

« Conduct inquiry into the complaint; make recommendation to the
employer for appropriate reliefs and actions to be taken during the
pendency of an inquiry and on completion of an inquiry on the basis of
its finding.

Procedure for Approaching the Committee members:

¢ An aggrieved woman,/ complainant/victim may file a written complaint
along with the supporting documents, name and address of the
witnesses within 3 months from the date of the incident or from the date
of the last incident in case of series of incidents.

¢« The committee members at its sole discretion for reasons to be recorded
in writing may extend the said time limit not exceeding 3 months, if it is
satisfied that the circumstances were such which prevented the
aggrieved woman from filing a complaint within the aforesaid period.

« Where an aggrieved woman is unable to file a complaint on account of
her physical incapacity, complaint on her behalf may be filed by her
friend, co-worker, or any person who has knowledge of the incident.

e Where an aggrieved woman is unable to file a complaint on account of
her mental incapacity, the complaint on her behalf may be filed by her
relative or friend, a special educator, a qualified psychiatrist or
psychologist or the guardian / authority under whose care she is
receiving treatment or care; any person who has knowledge of the

' incident jointly with her relative, or a friend or a special educator, or a

' qualified psychiatrist or psychologist or the guardian / authority under

whose care she is receiving treatment or care,

* Where an aggrieved woman is unable to file a complaint due to any
other reason, a complaint may be filed, with her written consent, by any

. person who has knowledge of the incident.

¢ Where an aggrieved woman is dead, a complaint may be filed by any
person who has knowledge k‘of the incident, with the written consent of
the legal heir of the aggrieved woman.

* An aggrieved woman may file a complaint to any member of the ICC and
ICC must provide full assistance to the aggrieved woman with any
matter related to it.
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As per the Act, "Sexual Harassment” includes any one or more of the following
unwelcome act or behavior (whether directly or by implication) namely:-

¢ Physical contact and advances;

e Demand or request for sexual favours;

¢ Making sexually coloured remarks;

» Showing pornography; i

« Any other unwelcome physical, verbal or non-verbal conduct of a sexual
nature.

Please feel free to contact the above committee members for any
clarifications/ assistance. Our motto is to protect the dignity and respect
of women at the workplace.
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Sh. le:m}fhakur, Sh. “-:-*-'i'i"i*éﬁ'ééhw'alr, Mrs. Neelaf'm Khanna,
Juniqr Assistant, Superintendent, Gr-ll, Superintendent, Gr-l,
HPPWD, Shimla-2 HPPWD, Shimla-2 HPPWD, Shimla-2
i e AV
Mrs. Kamal Kanta Thakur, Mrs. Néelam Gupta,
Registrar Vigilance, Executive Engineer
HPPWD, Shimla-2 ~ (Design) Building, HPPWD,
) Shimla-2
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Er. Tamfna Rani (BE),
Chairperson,
Internal Complaint Committee of Head office
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