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HIGH COURY OF HIMACHAL PRADFSH SHIMLA -171001
NOTIFICATION
Shimla the 26u October. 20| 3

orant 12
No. HHC/GAZ/ 14-315/2010.—Hon’ble the Cluet Justice has been pleased "’bﬁ on
days’ carned Jeave w.ef, 2610.2013 to 8.11.2013 with perntission to prefix Sumfiﬁ;}m; in

27.10.2013 and to suffix Sccond Saturday and Sunday talling on 9.11.2013 and

favour of Shri Nikhil Aggarval » Civil Judge (Junior Division)-cum- IMIC 31)3 N

B ) T P (¥s&1)
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Nikhil Aggarwal is likely to join the same | ~t and at tm
. -

' o h

Jeave, after expiry of the above period of lea .

4552
Certified that Shri

from where he proceeds on
would have continuc: 10 hold the sa; . '

at Shri Nikhil Aggarwal w
H.P.. but for lis proceeding on leay )
C
¢

Also certified th
Y-cum-JMIC (11), Hamirpus,

Civil Judge (Junior Division
the above period.
By Ordey

Registray Genes,if
HIGH COURT OF HIMACHAL PRADESH, an/f’: }fJA; 171 601
~ NOTIFICATION | |

Skimla; the 24 October, 2013

No. H C H . ’ '
he powex(r)s Vpgg?::m.fi(n)ﬂ-?&.——l-{on ble the High Court of Himachal Pradesh, in exerc
Section 9..;)' £ th it under proviso to Section 5 of the H.P. Courts Act {(Act No 2’3 f 6
Drstriot aJ(;d g the Code of Criminal Procedure has been pleased to «ppomt Sh 0 1976).333
Sessions Ju dg:tiziogﬁi rﬁ;gg&-fﬁn;-ip;ci@ Judge(Forests),’Shimla'as !« Additional Distrct 2
- g mla Civil and Sessions ivision, with i S gt Lt s T
Cireuit Court at Sub Divison, Theog, District ShimI:,)"n’ with 1mmed1‘rxk_ . Hect, enbting him o b

HIGH COURT OF 1 v
JURT OF HIMACHAL PRADESH, SIti| 1.A — 171001
NOTIFICATION

Skiinla, t}ié Zdin ‘(?ctoﬁeﬁ'éé}ﬁ" '

functions of Distrj 0 1t under Sectj

. strict Ger Section 7 of the Hi ades
holding the Circuit Cours e . J20E°S 10 S cotaieah, Conls g 1976, 855
criminal) including baj ap lj_e fState of H.P. to receive mna% District and Sessions J (ci‘?ﬂ
Courts. * @pphications and miscellan and register ncyv cases.and appealsl”,
' \eous matters at the place(s) of B iding.
: place(s) o B
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I Eng ZS ext o thS' De[’al't P . 4561
—alive . ment Notificat r =
ot requlred under clause (3) of Article 348 of C’on:sf;ftitlz'z: o)}\IZ&g'aPBW -A(b}1-4/2009-1
e - ) :
ottt : . X
: PUBLIC WORKS DEPARTMENT

NOTIFICATION

Shimla-171002, the ................

|

-A(B)1--4/2009"1'-—"'ln exercise of the powers conferred by proviso to Article 309

1§ BW
VO.P ) (A . .
; . cons ution gf [irdta. the _GU'\‘ ernor Himachal Pradesh in consultation with the Himachal
? ’;]‘hSh public S;r\’lc? pcsn}m1§31011, is pleased to make the following rules further to amend the
3 :;zxm: i Jesh PubECOWOIMfDepavrtmenF, S_hutigzgﬁ_CIass;IH' (Non- Gazetted) Recruitment
" oromotion Rules, 2005 noti ied vide this department notification No. PBW-A(B)12-3/2004,
ot 122005, namely:—
RO ,
;) These rules may be Called the Himachal Pradesh Public Works Department Surveyor
~ass- 111, Non Gazgtt_ed) :Recrultlnent and Promotion (First Amendmentj Rules, 2013.
! 1. Shert title A nd Commencemen‘.—(i) These rules shall come into force from the date
i ;ubhcat'ion in the Rajpatra, Himachal.I’tadcsh
$ 3. Amendment in Annexure “A”.—in annexure “A” t© the Himachal Pradesh Public
Torks Department, Surveyor, (Class-IL, Non-Gazetted) Recruitment and Promotion Rules. 2003:
= (z) For the existing ’ provisi_on against Column Na. 4, the following shall be substtuiec:
= - namely; ' '
7 , ' - ‘ :
(i) Pay scale for regular incumbents Rs. 591 0-20200+2400 Grade pay-
z (i) "Emoluments for Contract employees’ 8310/~ per month as per detall gven m
| Col.15 A” - ~ . '
‘ (b) For the existing provisions against provision (i) of Column No. 10, the following shall
be substitutcd; namely; ’ ' :
o Y 56303’/"&1@@&9?@;1; ona _@5@9{ pa'sisﬂor by recruitment on contract basis as the case

(¢} g ' - - ~ . ~ lo
« () In annexurc “A” to the “said rules”, after Column No.15, the following Colums N\o.

Sea i
sha] be nserted; namely;

—Notw uhst;mdmg
o B¢

contract ap pointment. ;
de subject

e pdst by
ts to the post will be ma

nyg 1S"A .
?Pﬂhi 2 c()n?e.lecmm for appointment (¢ th
s co aned in these rules, contract appointmen
nditions given helow:—
' | . Works
m h..) (1) . R ) . Pllbh" WOIKS,
" wily COI\CEPT.«—(’(I) Under this policy, the Surveyor 1n Dc;mrmlenf‘:tmblc on year 10
ar, which may be exter™

LY Ce ' %
Thagig. - eaged on contract basis initially for one ye

- . |
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4562 _,,,-#ﬂngffi";gﬂﬁ{hene;ETEfconnactpeﬁod<n1yearto:E;E?;;gj§\~\\\\
T Prc that for exte! cervice and conduct of the coniract appoingeg © Congg\

Provided : hat the i§ gor gy
. 5 certificate t. at K :  rehawed/ext 18 Satigp,
HOD shall 1ssu€ hen his period of contract is to be re ex endgd, g

during the year and only t
/ T \ 4 O H ,I | |
(h POST FALLS WITHIN THE PURVIEW OF HPPSC ”PSSSBNTheEH |

L oval of the Government to (il e,
- Cluef, HPPWD after obtaining the am'ulovtiq d it} e up’the yacant cStsh
in-Chuef, HI H lnec the equisition with the concerned recruiting agency ie. Hp, Stbgpi N
A g wil p - . i
contract basw‘wn B oard. Hamirpur.

din
q)“.a‘?
Services Selr

(&) The selection will be made in accordance with the eligibility conditions Prescrih,
= S \ : , i

these Rules. |
CTUAL EMOLUMENTS.—The Surveyor appointed on contryg; 5,

d fixed contractual amount @ Rs. 8310/~ P.M. (which shal] be equ;)
minimum of the pay band pius grade pay) An amount Of'Rs: 250/ (3% mcreaSe‘
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments £
subsecuent vear(s) will be allowed, if contract 1s extex_:&ded,beyond one year.

() CONTRA

will be paid consolidate

(IiI) APPOINTING /DISCIPLINARY AUTHORITY.—The Engineer-in-Chief, 1>
PWD will be appointing and disciplinary authority. ’ -

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cas: i
Contract Appointment will be made on the basis of viva-voce test or if considered necessary v
expedient bv a written test or ical test the standard/syllabus-eteof wii i i
by the concerned recruiting agency i.e. H.P.SSS Board.

V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTMENTS.
As may be constituted by the concerned recruiting agency i.e. the HP.SSB from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement 7
Annexure-B appended to these Rules.

connacégllng;:%sRANp CQNDI‘TIONS.—(a) The contractual appointee Wil b¢ paid Jr;
pay). The cont;act aO‘ ' S; .831.0' - QWhK.:h shall be equal to I of the pay bani&%‘l‘- %l
minimum of the apI;C:rlféec‘: will be entitled for increase in contractual amount @ Rs. = ‘}6;'33’;"
benefits such as Qp Y band + grade pay of the post) for further extended years and B ot

¢ senior/selection scales etc, shall be given, v

sis. 1%

)
D) The servj '
Oiﬂti’f"\

appoiniment is |igh
not found satisfsct

c¢ of the Contract Appointee will be purely on temporay b8

le. 10 be terminated ; - : tract 3PP
-y nated in case the performance/conduct of the conta® P

(C) C(’mtract A . . m

\ AP - e . 008

service. However, thelczi?rl;ctte ¢ will be entitled for one day’s casual feave after pl}mn”; O?e and!
employee will also be entitled for 12 weeks Materii LTC e

day’s Medical Leave, ¢/
: Sh .
leave of any other kind eXcepi :él(i)lll not he entitled for Medical Reimbursement an

ve i T .
. PVe1s admissible to the contract appointee. - I
Provided that the un_gy.; _ ed e ]
-y SR < Valled Casu I . . Cumulat I/
Calendar Year and will iiot be carrieq ¢ al Leave and Medical Leave can be acc¥=r
'd forwarded for (ha o < : -
tWarded for the next Calendar Year- Off‘cﬁ

(4) Urauthotized dbsence g
shall automatically lead to the termyp,
for cantractual amount for the perioq ,,

gI the duty without the approval qf e
on of the contract. Contract‘APP(’mtee :

f ab.\‘f-’nna K
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//ﬁnfﬁcia} ajpointed on contract basis who has compketev:} three years tenure. at one
posting will L2 eligible for transfer on need based basis, wherever fequired on -

ace of P
a(liministrarxve- grounds. |
() Selected candidate will have to submit a certificate of his/her fitness ﬁqm a
covernment/ Registered “edical Practitioner, Women candidate pregnant beyond. 12 weeks will |
j:md temporarily unfit till the confinement is over. The wonmen candidate witt be reexamined: for
S . -

the fitness from an.authorived Medical Officer/ Practitioner.

(g) Contract app intee will be entitled to TA/ DA, if required to go on tour in cgz;necml)]n
with his/her official dut i the same rate as applicable to regular counterpart official at the

minimum of the pay scalc

Q) rProw'sions of =crvice Rules like FR, SR, Leave Rules, QPF Rules, Pepsion I_{ules and
Conduct Rules etc. as are 1pplicable in case of regular employees w1_[[ not be'apphcable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in th_l; column.

By order,
NARINDER CHAUHAN,
. Principal Secretary.

ANNEXURE-B

Form of contract/agrvément to be executedbetween the Survgyor & the Government of
Himachal Prad. 1 through Engineer-in-Chief, H.P. Public Works Department

This agreement i+ made on this ................. .. [T day of ....... R m the
YA between Sh./Smt. . A ...S/0/Dlo

contract appointee (herei: :ficr called the'FIRST PARTY), AND The Governor, Himachal Pradésh
through Engineer-in-Chic {1p PWD(here-in-after the SECOND PARTY).

Whereas, the SE*' "ND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreedtos- - asa Surveyor on contract basis on the following terms & conditions:—

1. That the FIi: I PARTY shall remain in the service of the'SECOND PARTY as a
Surveyor for © period of 1 year cormmencing on dayof ... ... it S v

and ending ¢n the day of ..................... It is specifically mentioned and
agreed upor: * « hoth the parties that the contract of the FIRST PARTY with SECOND
PARTY sl ipsofacto stand terminated ‘on the last working day te. OF

................................... - And information metice shall not be necess*n"

: . e R y shall issu€ 8

Provided't' 1t for-further ~- d poiis of contract pertod the HOD Sh8'~factoly
certificate - . . "V an} COl}duct~0f the contract appointee was 5;‘"’
i : :uld only ihen thg perlod’of contract is to be renew od/extende

R . - . non l-_
2. The contraci: | @nount of the FIRST P~ 1 will be Rs. 83107~ per ! ‘

€



the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

7. Selected candidate wﬁi wve to submit a certificate of msher frness Tom

&  Contractual Surveyor shall be eni'tled to TA'/DA‘ if required to go on tour m Co

. (’Name and Full Addresg)

9. The Employees Group Insurance Scheme as EP}*/GPF factlity will not be

f\urw ora:l 1 TR, 201%, 10 ?mﬁ-'ﬂ% 4%5

I R RIS o
The service of FIRST PAR TY will be purely on tempor ) SiS. The appgip s
liable to be (crmnated i case the pertormance/ conduct ol t. contract Olbtes r~
found good or if @ regular incumbent is appointed/posted agamst the Vacancy f,, % v
the first party was engaged on contract. ’:‘
Contractual ~ (Name of the post) will be civitled for one da/ .
leave after putting one month service. However, the coiivact employee i) a::'

umlkd for 12 weeks Maternity Leave and 10 day’s Mcdical Leave, HE/She shal
entitled for Medical Re imbursement and LTC etc. No leave of Y other |
ent above is admissible to the contractual (Nmm o[ the post).

o)

ne
eXe

Provided that the un-availed Casual Leave and Medical I.cave can be acey,
upto the Calendar Year and will not be carried forwarded for the next Cajendr Y*a-
Unauthorized absence from the duty without the approvui of the controlling o,
<hall automaticatly lead to the termination of the contract. /v contractual Slmpwr
10t be enti ed for contractual amount for the penod of abscncc from duty.

An officia  vointed on comiract basis who has completed three years tenues
place of po. g will be eligible for transfer on need bas;d basis, wherever raquirs¢
administrative ground‘s.

Government/Registered Medical Practltlonel In case of women candidates prec
beyond twelve weeks will render her temporarif unfit until the confimement s
The women candidate should be re-examinec .ot fitness from an authorized Me
Ofﬁcer/prac’at)oner : :

with his official duties at the sare rate as apphcable to regular counter-part 0T
the minimum of the pay scale.

the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to 8¢

—_— o N

— -
—— ———

(Name and Full Agdpece — , 51
‘ Wl Address) (Signature of the FIRS

—_— ; .

——
———

@ | (Signature of 1_1"16 SECUN‘D
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