
{AUTHORITATIVE ENGUSH TEXT OF THIS DPEARTMENT 

NOTIFICATION No. PEW-AA (3)-4/2018 DATEDT202 AS REQUIRED 
UNDER CLAUSE (3) OF ARTICLE 348 OF THE CONSTTUTION OF 
INDIA) 

No. PBW-AA(3)-2/2018 

Government of Himachat Pradesh 
Publie Works Department 

Short tite and 
Commereement. 

Anendnent of 
Ainexure"A"; 

Dated: Shimla-2, the 

NOTIFICATION 

In exereiae of the powers conferréd by proviso to Article 309 of the 

Constiution of India, he Governor, Himachal Pradest, in consultation with tfhe 
Hinachat Pradesh Public Service Commission, is pleased to make the following 
Ruies further to amend the Himachal Pradesh Public Works Departrent, nior 
Engineer (Civit), Class-1 (Non-Gazetted) Recruitrnent & PrQgdction Ridés, 2042 
notified vide this Departmeut Noification No. PBW-AB(2)-123/20ÔS-4, dated 
25.08.2012, namely: 

O7-0F-202¢ 

i These rules inay be called the Himachal Pradesh 
Public Works Department lunior Engineer (Civi), 

Clags-1. Non-Gazeted) Recuítinent 
Pronotion (2nd Amendment) Rules, 2020. 

in) Thöse rules shall come into force from the date of 

publicstion in the Raipatra (e-Gazette), Himachal 
Pradesh 

Ln Anitxiire *A" to the Hinacnal Pradesh Pubic 
Worss Departnen Junior Enginecr (Civi) Class 
m Non- Oazctedy RcCri0OBEnt& Protmotion 

Rutes 2012, 
A) For the existing provisions against Column No. 7 

the folowing shall bo substituted, namely: 
(a) Essential Oualifications: 

(0 Shoutd havepassed Matriculation 
Examinaion ronn any choolAnstitution 

Provided that this condition shall not apply to 
the Bonafide Himachalis. 

(ii) Must possess three years rogular full time 
Diploma ot Degree in Civil Engineering from 
an Institution/University duly approved 
roeognized by the, AICTEUGC or AMIE 

situated 'within Himachal Pradesh. 



enrolled upto on or belore 31.5.2013 from: 
Instiute of Engineering (India) Calcutta. 

(b) Desirable Quabkaons: 
KnowBedge of cusoms, manners and dialccts oF 
Himachal Pradesh 'andi suitability for appointmést, 
iH the pceliar cohditionis prevaiting ín the Pradest. 

(B) For the txisting previsiotis against Column N¡. 0, the 
following shall be substitute: 

(C) 

nahely: 

(i) 45% by Direct íccruitnent ori å regular basis ot by 
recruitment on contact basis as the case ny be. 

(ii). 30% by batch wise basis on a regular basis or by 
ieÈUirien On contack basis at Dopartteit evel 
tonti anongst ihë candiáatets) wio posses thtee yeas 
neglar ull: tirñe Diploma: or Degree in Cit 
Enginderirng, from. air ristinior Cniversity duty 

appröved. recognized by the AICTEUG Or AMIE 

Pravided hat tot: the prposc of appoiment 
under this subcoitin, thei year- wise vcOnbincd 
se�iority list shal be preparsd wherein the candidate 
senior in batch in: such recroitÛient year shall be 

rock oned senior to thc candidare wto has tbtairned three 
yeárs tegila ralt time Dipiomå or Degree in Civtl 
Enginecting: fiom an Hstitution'University duiy 
approvedE recogrized by the AICT¾UGC o AMIE 
enrofled uto o ß: before 31.3.20{3 from Institute of 
Lngineering hdia) Catcutta in subsedent batch:. 

Provided further ihat where in a recritment 
Vcat iiore. ihan oecatdidate of ¿the sane batch ars 
eltgibe ö be considered tot: anpoinment then theír 
iier-snjority wi deteauied ih reference to. 
their:daféof abontinet hat recruitnen yeà:, or 
he time of makig sctectioh for recruitment àn, 
Cantract hasia, a thc câsc ay be. 

(i) 25% thy promotion. 
For the exi_ting provisions against Colufän No 15, 
the folfowing shatl be substituied, narinely;. 

*Setection or appointment to the post by direet 
reCruifnent: 

fa) Direct recruitinent through Himacha! Pradësh Staff Seleetión Connission. Hamirnur.-Selection for 
appontnent 1o the post in the case of direct ecruitnent 
shail be made on the basisof merit of written exatmination followed by. evaiuation: as specificd in :Appendix appended. to these rules, .or if considered necessary oF Cxpsdient on. the-basis of meit of vritten exámination 

egoled ujpto onpr teforë 3i5.2013 trom institute of 
Eugiieering ifhdia) Caléita o the basis of seniority of 
the batch (bate: wise basis): 

foliowed by cvaluation ás specified in Appenix-I 



(b 

appended to these rules, preceded by. a screening test (object type) or practical test or skill test, the standard/syllabus. etc, of which, will be determined by the 
concerned recruiting agency i.e. Himachal Pradesh Staff 
Selection Commission, Hamirpur. 

(D) For the existing provisions against Cokumn No. 1 5-A. the following shal! 

Dircct rocruitment on batch-wise basis through the 
Concerned recruiting authority- Selection for appointment to the post in the case of direct recruitment on batch-wise 

basis shall be made by the Engineer-in-Chief. HPPWD on the basis of batch-wise merit/inter-se-seniority of the candidates of a particular batch which has passed out 
from the Universityllnstitution duly recognized by the State/Ccntral Governinent followed by evaluaion as 
specilied in Appendix-I appended to these rules. The 
batch wise .merit/inter-se-seniority of a particular batch 
shall bé determined on the basis of marks obtained in the 
diploma course of Junior Enginger (Civi. Ia case, the 
marks obtained in diplomaidegrce course by two or more 
candidates ate same, the inter se-merit would be decided 
.on the basis of marks o5tained. in 10" level and if there is 
still a tie, the cándidate seniot in age would be placed 
above thc junior, on the nerit/inter-se-seniority."; And 

be substituted, namelyi-. 

CONCEPT 

"Selection for appointneüt to the post by contract recruitment: 

Notwithsatanding anything contained in 1hese rules, contract appointment 
to te post wil! be made subject to the terms and conditions given 
below: 

(a) Under this poticy, the Junior Engineer (Civih in Departrnent of Public Works, 
HP, wii be ngaged on costract basis initially for one year, which may be 

extendable on year to year basis: 

Prosided that for. cxtension rcnewaB of contract períod onc y
ar to 
year basis the cuncerned HOD shali issue a certiicate that the service and 
coR0Hct of the contract appointee is satisfactory during the year and only then 
his period of conträct is to be renewedi extended. 

(b} POST FALLS WITHIN THE PURVIEW OF HPSSC: 

The Engineer-ig-Chiet after obtaining the approval of the Government to fill 
up the vacant posts on contract basis, plac
 rcquisition with the concorne� 

recruting agency ie. H.P, Staff Selection-Commission tHamirpur. 

(c) POST FALLS OUT OF THE PURYIEW OFHPPSCAPSSC: 

tist,tiyoe2hdhtiwa 

The Engineer-in-Chief, in case of appointnënts on batch-wise basis, after 



ohtaining 
the 

approva) 
of 

the.G
overnm

cnt 
to 

fill 

up 

the 

vacant 

posts 
on contract 

basis 

will 

advertise 
the 

details 
of 
the 

vacant 

posts 
in 

atieast 

two lcading 

newspapers 
and 

invite 

applications 

from
 

the 

candidates 

having 
he 

prescribed 

qualification 

and 

fulfilling 
the 

other 

eligibility 

contitions 
as prescribed 

in 

these 

Rules. The 

selcction 

will 
be 

made 
in 

accordance 

with 

the 

cligibility 

prescribed 
in 

these 

rules: 

(d) 

CONTRACTUAL 
EM

OLUM
ENTS: 

coNsolidatèd 

fixed 

contractual 

am
ount 

@
 

Rs. 

14.100/-

P.M
. 

isb 

sal! 
e 

The 

Junior 

Engineer 

(C
iil) 

appointed 
on 

contract 

basis 

wi! 

of the 

minimum 
of 
pay 

band 

grade 

pay 
of the 
post 
as 

anmu2l 

inoR
S 

e 

equal 
to 

minimum 
of 
the 

pay 

baitd 
t grade 

pay). 
An 

am
ount 

oí Rs. 

4
2

-D
 cöntractal 

em
oum

ents 
for 
the 

subseuent 

years) 
will 
be dlowei 
ii 

nr 
i 

APPOINTINGI 
DISCIPLINARY 
AUTHORITY: 

The 

Engineer-in-Chief., 

H.P.P.W.D. 

will 
be 

appoining 

and 

�isciplinary 

authority. 

SEIECTION 
PROCESS: 

Direci 

recruitment 

through. 

Himacha! 

Pradesh 

Staff 

Selection 

Commissiön.. 

Hamirpur,-

Selection 
for 

appointment 
to 
the 

post 
in the 

casc of 

cOntact-appoininent 
shall 
be 

made 
on 
the 

basis 
of merit 
of written Sxamination 

foliowed 
by 

evaluation 
as specified 
in 

Appendix-I 

appended 

to 

these 

Fules, 
or 
if 

considered 

neçessary 
or 

expedient 
on 
the 

basis 
of merit of writtei 

examiñation 

follbwed 
by 

evaluation 
as specified 
in 

Appendix-i 

appended. 
to 

these 

uies, 

prceded 
by 
a screening 
test 

(objective 

type) 
or 

practkal 
test 
ot skili 
test 
o 

physicai 
test, 
the 

standardsyllabus. 
etc. 
of 

wheh, 

wi! 
be �eterming� 
by 

the 

concerma 

recruiting 

agency 
i.e. 

Himachal 

Pradesh 

Staff 

Selecticn 

Comnissicn, 

Hamirpur. 

Direct 

rocraiinent. 

bateà-wise 

basis 

through 
the 

concened 

recruiting 

authority-

Seiection 
for 

appointment 
to 
the 

post 
in 
the 

case 
ot 

contract 

appointent 
on 

batch-wise 

basis 
shal 
be 

made 
by 
the 

Engineer-in 

Chief, 

HPPW
D 

n the 

basis 
of 

batch-wise 

merit/interse-seniority 
of the canditates 

of 
a particular 

batch 

which 

has 

passed 

out 

from
 

the Universityinstiuion 
�uty 

recognized 
by 

the 

State/Central 

Government 

followed 
by 

evaluation 
as specified 
in 

Appendix-l 

appended 
to these 

rules. The 

batch 

wise 

merit/inter-se-seniority 
of a partiçular 

batch 

shall 
be 

determined 
on 
the 

basis 
of marks 

obtained 
in 
the 

diplomadegree 

course 
of 

Junior 

Engiueer 

(Civil). 
In 

case. 
the 

marks 

obtained 
in 

diplomaldegree 

COurse 
by 

tw
o 

or 

more 

candidates 
are 

sane, 
the 

inter-se-merit 

would 
be 

decided 
on 
the 

basis 
of 

marks 

obtained 
in 0 

level 
and 
if 

there 
is still 
a tie, 

the 

candidate 

senior 
in 

age 

would 
be 

placed 

above 
the 

junior, 
on 

the 

m
erit/inter-se 

-seniority. 

is 
extended 

beyond 

one 
year. 



COMMITTEE ROR SELECTION OF CONTRACTUAL APPOINTMENTS: 

(a) ECOR POST(S) FALLING WITHIN THE PURVIEW OF HPPSC/HPSSC. 

As may be constituted by the concermed recruiting agency ie. HPSSC, 

Hamipur, from time to time. 

(b) FOR_IHE POSIIS) FALLING OUT SIDE THE PURVIEW OF 

HPPSCAPSSC: 
As may be constituted by the conterncd recruiting authority fron1 tinme to timc. 

AGREEMENT: 
Air.sclection, ofa candidate, he/she shall sign an agreenn�nt as per Appendis-II 
appendcd to these Rules. 

TERMS AND CONDITIONS: 
(s} Th contractual áppointee will. be paid fixed contractual amount of Rs. 14,i00/ 

which shail be qual to minimum of the pay band t grade pay), The contract 
DoNee wili be entitled for annúal increase in coniractual amount of Rs. 423/ 

tequal to 3% of the minimum of Pay Band + Grade Pay of the post) for further 
éxtended years atd no other allied bencfits súch às senior/ selection scales etc. 

shail be given. 
(b) The service of the Conract Appointee wil! be purely on temporary basis. Thc 

appontnent is liable: to be terminated in case the performancclconduet of the 
contraci appointee is not found satisfactory. In case the contract appointee is not 

satisied wih the terinination orders issued by the Appointing Athority, he/she 
nay prefer an appeal before the Appeilat� Authoity whó shall he higher in rank to 
the Appoining Auiority, with, in a period 45 days, from he date on which a copy 
ef terinination orders is delivered to himiher. 

(c) The coniract appointee will be cnitled for oae day's casual leaye after puting one 
nonth's service, 0 days medical leave nd 5 days 'special leave, in a calendar 

year A fak cOnttact appointee win less than two súrviving children may be 
granted matcnity kave for 180 days. A feriale contract appeintee shall also ke 
entited for maeny icave not exeEeding 45 days' firrespective of the number of 

sürviving chiláren) during the eatire service, in case of miscarriage igshuding 
abortior, oE production of. nedical certificate issued by the azhorized 
Goverament Medica! Oficet. A cotract empBoyee shaai not be entitled for 
medicat re-imbursement and LTÇ etc. no leave of any other kind except above is 
a©missible to the contract appontee. 

Laavaied casual leave, medica! leave and spccial ièave can be 
accumulated up the cakerdar véar iand wil not be catried forward forthe next year. 

(d) Lnathorized absence from the duy without the approval of the Controtling 
Officer shall atomatically lead to thc termination of contract. However, in 
exceptionai cases Vhere the circumstanves for unauthorized absence from duty 
were beyond his/her control on medical grounds such period shall not be excluded 
while considering hisber case for regularization but he incumbent shall have to 
intimate the controliing authority in this regard well in time. However, the contract 
appointee shalt no be entitled for contractual amount for this period of absence 



1. 
2. 

4. 

from duty: 

6. 

Provided that he/she shall submit the certificate of iliness/fitness issued 
by the Medical Officer, as per prevailing instructions of the Government. 

Endst.Na. As above 
Copy is forwarded 10: 

7. 

(e) An officia! appointed on, contract basis who has completcd three years tenure at 
one place of posting will be eligible for transfer on need based basis, wherever 
required on administrative grounds. 

( Setected candidate will have to submit a certificate of his/her fitness issucd by 
Medical Board in the case ofa Gazetted Governent servant and by Govérnment 
Medical Officer in the case of a Non-Gazetted Government servant. In case of 
wonen candidates who are to be appointed against posts carrying hazardous naturc 
of duties, and in cas� they have to complete a period of training as a condition of 
service, such woman candidate, whó asa result of teSts is found to be pregnant of 

twelve wecks ständing or mote shali be declared temporariy att d her 
appointment shali be held in abeyance 'until the confinement is over. Such wornan 
candidate be re-exanmined for medicat itness six- wecks after thc date of 
confinetent, and if she is found fit on production of medicat fttess certificate 
from the authority as specified above. she may be appointed to he post kept 

(g) Coact appointee wil! be entitled to TADA, if reyuired to go on tour in 
conaec�ion with his/her official duty at the satne rate as applicable to regular 
official at the minimum of the pay scale. 

h) Provisions of service Rules like FR, SR, Leave Rules, GPF Rujes, Pension Ruies 
and Conduct Rüles eto. as are applicable in casc of regular employee will not be 
applcable in case of contract appointees. The Employees Group Insurance Schee 
as weit as BPFIGPF will alsò not be applicable to contract appointee(s)." 

Al the Administative Sectetaries to the Govt. of HP. Shimla-2. 
The Add, LR-cim-Addl. Secretary Law (0) to the Govt. of IL.P. 

3The Secretary, HP, Public Service Commission ShimBa-2, 

Dzted Shinia-2, 

By.order 

The Engincer-in-Chict, HP PWD/PH, Shimla. 

aágdish Chander Sharma 
Principal Secretary PW) to the 
Governnent of Himachat Pradesh. 

�i-o1;202 

All the Chief Engineers, H.P,P.W.D. in Himachal Pradesh. 
All the Superintending Enginecrs, HPPWD, Civil/Electrical/Mechanica! ìn l.P. 
The Controller, Printing & Stationary Depaitinënt, Hinachai Pradesh, Shimla-5 

Teserved for her. 



The.Nodal Oficer (lIT) O/o ENC. HPPWD Shimla fo uploadiig this notification 
on offfcial website of HPPWD. 
Gtard file. 

(Vinay Singh ) 
Special Secretary (PW) to the 

Governnent of Himachai Pradesh. 
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