RIS ST ST ST

HIMACHAL PRADESH
PUBLIC WORKS DEPARTMENT

OFFICE ORDER

On the recommenda

Chayan Aayog conveyed vide 1 ' '
datc{i 20.08.2024, the following candidates

appointment to the post C
of one year, in Himachal Pradesh Public W
amount of Rs. 12,360/-( Rupees Twelve Thous
only per month in Level-4 pay matrix, as per
Services (Revised Pay) Rules, 2022 su
joining shall be considered on or after issuan
one month including
terms & conditions: -

FSr.
No.

Name of address of the candidates

Sh. Devender Kumar Garg S/o Sh.Het Ram

1 Garg

Joining Time) in the public interest, 0

tions of Himachal Pradesh Rajya
etter No. HP SSC-C-(2)-57/2020-(R-1)-682
are

of Junior Office Assistant (I.T) init
orks Department on contractual
and Three Hundred Sixty)
Rule 3(j) of the H.P Civil
bject to the conditions that the
ce of this office order (up to

hereby offered
ially for a period

n the following

Place of Posting

Garg Niwas, Vijay Nagar Totu Shimla-171011

2 Tehsil Sarkaghat Badal (373) Mandi- 175007

Sh. Vishal S/o Sh.Prakash Chand

E-in-C HPPWD
Shimla
E-in-C HPPWD
Shimla

3 Village

Miss Pooja Devi S/o Sh.Prittam Singh
& P.O.Bhoranj, Tehsil Bhoranj

Hamirpur-176045

Bhoranj HPPWD
Division Bhoranj

B

Sh.Dinesh S/o Sh. Chandan Singh
Village Bhatnol, Tehsil Shillai Kando Bahtaul

(230) Sirmour-173027

Kotkhai Divn.
HPPWD Kotkhai

[ < | Sh. Ajay Thakur S/o Sh.Ramesh Thakur E-in-C HPPWD
Village Kyari, P.O.Tara Devi Shimla-171010. | Shimla
Miss. Ruhee Soni S/o0 Sh.Suresh Kumar
6 C/o Akshat Communication Near Girls CE .(HZ) B
School Jogindernagar-175015 Bamupdr
/ ~ | Sh. Mohit Thakur S/o Sh. Puran Singh E-in-C HPPWD
Village Kethar, P.O.Basal Distt.Solan-173213 | Shimla
Sh. Jagdish Kumar S/o Sh.Pratap Singh .
8 Village Pali, P.O.Kamand Teh Anni Distt. Manali Divn.
Kullu-172026 HPPWD Manali
Miss Shivani Sharma S/o Sh. Ram Prakash
9 Village & P.O. Sunhai Tehsil Jhandutta Jhandutta Division
Sunhai (207) Distt. Bilaspur-174029 HPPWD Jhandutta
Sh. Rohit Bhanda{’i S/o Sh. Bhumi Singh
10 |village  Garuhi  P.O.Bhararu  Teh|CE (MZ) HPPWD
Jogindernagar Distt. Mandi-175015 Mandi
. \Sj}h VIJaghKumar S/0 Sh. Mast Ram
illage Bhurjani P.O.Bhararighat Tehsi . | E-in-C
Distt. Solan-171102 ghat Tehsil Arld Shimla HPPD
12 | Sh. Devinder Singh S/o0 Sh. Dina Nath HPPWD Divn.
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VPO Bhugnara Tehsil Nurpur Distt. Kangra w

176201
Sh. Ram Kishan S/o Sh. Surii?der kpmar Bhawatrna Division
13 | village Bheri Post office Band1 Tehsil Kangra | yopwp Bhawarna
Bheri (320) Kangra-176209 1

Sh. Mandeep Kumar S/o Sh. Manohar La Daulatour Divison
14 | Village Chandua Bhaterhr (515) Kangra- | gppwp Daulatpur

176026
Sh. Ashish Thakur S/o Sh. Duni Chand

Dharampur Circle

15 |village  Mandota  P.O.Bhararu Teh | HPPWD
Jogindernagar Distt. Mandi-17501 ) Dharampur
Sh. Dinesh Kumar S/o Sh. Om Pra‘kash Nadatn Oivn.
16 |Ward No.4 Post office Gagret Distt. Una- HPPWD Nadaun
177201. '
Sh. Minal Wagha S/o Sh. Kewal Singh HPPWD Divii.

17 |Village Ganor Post Office Fatehpur Shahpur Kangra
Distt.Kangra-176053
Sh. Prem ChaijldS/O Sh. E.Bhutes.war_ o HPPWD Dt
18 V1llag§ Kandhi P.O.Pressi Tehsil Nihri Distt. Nereliowk Mandi
Mandi-175046

Sh. Rahul Chandan S/o Sh. Ram Dhan
VPO Nagrota Bagwan Near Gandhi Ground, |CE (KZ) HPPWD
Royal Tailor, Ward No. 5 Distt.Kangra- | Dharamshala
176047

Sh. Sahil Kumar S/o Sh.Vas Dev

20 | Village Kalehar P.O.Dadasiba The & Distt.
Kangra-177106.

Sh. Vijay Kumar S/o Sh.Roop Lal Nadaun Divn.
VPO Balh, Churani Distt. Bilaspur 174003. HPPWD Nadaun

19

Dehra Division
HPPWD Dehra

21

1. They will be paid a fixed contractual amount @ Rs. 12,360 /-

(Rupees Twelve Thousand Three Hundred Sixty) only per
month.

2. The Service of the contract appointee will be purely on
temporary basis. The appointment is liable to be terminated in
case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not
satisﬂegi with the termination orders issued by the Appointing
Author}ty, he may prefer an appeal before the Appellate
Author'xty W!’IO shall be higher in rank to the Appointin
Authority, within a period of 45 days, from the date on whicg
a copy of termination orders is delivered.

3. They will be entitled for one day
one month service. A female ¢
two surviving children may b
day. A female contract app
maternity leave not exceedin

's casual leave after putting in
ontract appointee with less than
¢ granted maternity leave for 180
ointee shall also be entitled for
g 45 days (irrespective of number
ng the entire service, in case of
ortion on production of Medical
all.lthorized Government Medical
will also be entitled for 10 days
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Medical Leave a

any kind except above
4, Unauthorized absence
controlling officer

(Ne COI’]tl"aCt agreeme )
of the - es for un—authonzed absence from duty

where the circumstanc
were beyond their con
shall not be exclude

medical grounds, such perio

considering their case

nd 05 days Spec
entitled for Medical reimbursem

shall automa

.-L:nanr‘

jal Leave. He/she shall not be
ent and LTC, etc. No leave of
i cdmissible to him.

e aties without approval of the
tically lead to the termination
nt. However, in exceptional cases

from d

trol on medical grounds, such period

d while considering their control on

d shall not be excluded while
for regularization but the incumbent

shall have to intimate the controlling authority in this regard

well in time. However, he shall not be entitled for contractual
amount for this period of absence from duty.

5. They will submit a certificate of his/her fitness from the Zonal
Hospital. ‘ . '

6. They will be entitled to TA/DA, if required to go on tour in
connection with the official duties, at the same 'rate as
applicable to regular counterpart officials at the minimum of

pay scale.
7 Provisions of service rules like FR, SR, Leave Rules, GPF Rules,

Pension Rules & Conduct Rules, etc. as arc applicable in case
of regular employees will not be applicable in his/her case.
8. No travelling allowance will be paid to them for joining duties

in respective place of posting.
9. They shall have to produce an affidavit to the effect that there

is no court case/criminal/vigilance or appeal thereof pending
for adjudication in any Court of Law in or outside the State of
Himachal Pradesh against them.

10.  In case, the contract appointee do not report for duty within
the §t1p1:11ated time period to the allotted station or brought
outside influence for change of station, in that event the offer
of appointment will stand automatically cancelled.

11. In rare and exceptional circumstances if a contractual
emp.loyee is transferred to another
station/cadre/establishment on his/her own request with
the approval of the competent authority, he/ she shall b
treated as fresh appointee in the new stati y
cadze / etsta;)blishment and the services rendereaél 100111/1
contract basis in the earli i
appointment/transfer artler cat(‘ljre/estabhshment on
station/cadre/establishment will not b another

regularization purposes and fo % Talker. SoF

benefits. The contract appointe will B other financial

"’ apl')rt;]intee for all intents and pur;o‘::-,l; e fsuted. o dredh

; e services of the inc '-

il Be tegsgivsd onclc;lmi];er;ts appointed on contract basis
instructions issued by the De year as per provisions of
partment of Personnel vide letter

No. PER(AP)-C-B(2)-2/
: -2/2015, dat
amendment issued from time to tin?g ingﬁ1t2-2023 and any
’ ure.
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(Before accepting the joining of above-mentioned
candidates their credentials, genuineness of the
certificates/diploma and recognition of institution issuing
certificates/Diploma etc. may be verified as per R&P Rules of
JOA (I.T) under intimation to this office.)

If, the offer of appointment, on the above terms and conditions
is acceptable to the above-named candidates, they may report for duty in
the place of posting within stipulated time period (i.e 1 month) positively.
They are further directed to execute the enclosed Contract Agreement and
affidavit as stipulated in conditions No.9 above on the stamp paper of
210/~ (Ten Rupees)

The appointment shall be considered provisional till the
verification of character and antecedents, which will be carried out on the
basis of self-declaration form (copy enclosed), submitted by the candidates
at the time of joining duties, certifying therein that all facts and detail given
are correct. In case, character and antecedents of the candidate are not
found verified or any false information is given by the candidates in self-
declaration, the provisional appointment will be cancelled forthwith and
criminal legal action will be taken as a consequence.

2

(Er.NaﬁfrATdéFPal Singh)
Engineer-in-Chief,
HPPWD Shimla-

-

No.PWE-80-4(Appointment HQ)ES-1-2024- 099~ 9{Jo  Dated:- J4—09-2024

Copy for information and further necessary action to following;:-
1. The Secretary, HPRCA, Hamirpur.
2. The Secretary (PW) to the Govt. of HP Shimla-2 w.r.t PWD-A-
B(2)-16/2024 dated 13.09.2024.
3. All the Chief Medical Officer concerned in Himachal Pradesh.
4. All the Chief Engineers in HPPWD.
5. All the Superintending Engineers in HPPWD.
6. All the Executive Engineers in HPPWD.
7. The Nodal Officer (I.T) in this office with di
the same on departmental website.
8. The Supdt.Cash Section/CR Cell in this office.
9. All the Individual concerned through Registered Post, they are

directed to contact the O/o Chief Med;
edical .
medical examination. al Officer, for their

10. Guard File.

rection to upload

(D hakur)
Registrar,

HPPWD Shimla—%

.
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ANNEXURE-“E”

ed between the

cut .
t/agreement to be exe€ esh through
Foxm, of c::;r:]‘ief(}i:rernment of Himachal prad

r i S ( ) to the Governmen

e __ e ;

Pradesh. T

5 = Py o D R s SR P S T L 4

This agreement is rrt;?;ie o;eatlrn -------------- oo v Sh/Smt.
......... in | year...... :

............... e

R/0:.uensssensnnnnermensnronssassaasonssssnasnsnisses

: 3" AND
Contract appointee (hereinafter called the FIRST PARTY),
The Governor, Himachal Pradesh through : r_t;r
( ) to the Government of Himachal Pradesh (here-in-a

the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to. serve as a
on contract basis on the following terms &

conditions:-

1s That the FIRST PARTY shall remain in the service of the

SECOND PARTY as a . for a period of Omi
year commencing on day of T OMISTIEILS .- and
- ending on the day of e [t is specifically

mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY‘ shall
ipso-facto stand terminated on the last working day i.e. on
T D Ry e AT and information/natice shall
not be necessary: '

-Provided that for extension/renewal of
contract period the HOD shall issue a certificate that the
service and conduct of the contract appointee was
satisfactory during the year and only then the period of
contract.is to be renewed /extended.

The contractual amount of the First Party will be
4 /'. per month (which shall be 60% of the first cell
of the applicable level of pay matrix of the corresponding
cadre, as per H.P. Civil Services (Revised Pay) Rules, 2022).

The service of contract appointée

will be purely on tempora
basis. The appointment is liz { S

ble io be terminated in case the
performance /conduct of the contract appointee is not found
sa_Lnsfactmy. In case the contract appointee is not satisfied
with the termination orders issued by the Appointin

Authorgty, he/she may prefer an appeal before the Appeliatg
Authority who shall be higher in rank to the appointing
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) R R riod of 45 days, from the date on
authority, W3 B P s delivered to him/her.

which a copy of termination orders 1
The Comntract appointee will /be entjtleq for oned ‘day”s Ca;'uzjl
‘leave after putting one month’s service, 10 days Arx;e c1

leave and 5 days’ special leave, in a calendar year. hi?a e
contract appointee with less than two surviving ¢ fl Iein
may be granted maternity leave for 180 days'. A elma_c
contract appointee shall also be entitled for maternity eavef
not exceeding 45 days (irrespective Qf"tvhe 1'l1umber o)
surviving children) during the entire service, 1. case (;_11’
miscarriage including abortion, on production of med}c

certificate issued by’ the authorized Government Medical

Officer. A contract employee shall not be entitled for medical -

re-imbursement and LTC etc. No leave of any other kind
except above is admissible to the contract appointee.
Un-availed casual leave, medicdl leave & special leave
can be accumulated upto the Calendar Year and will not be
- carried forward for the next Calendar Year.. -

Unauthorized absence from the duty without the approval

~-of the Controlling Officer shall automatically lead to the

termination of the contract. However, in exceptional cases

~ where the circumstances for un-authorized absence from

duty were beyond his/her control on medical grounds suck
period shall not be excluded while considering his/her case
for regularization but the incumbent shall have to intimate

the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for -

contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate
of illness/fitness issued by the Medical Officer, as per
, prevailing instructions of the Government. g

An official appointed on contract basis who has completed
three years tenure at one place of posting will be eligible for

transfer on - need based basis wherever required on

administrative ground.

Selected candidate will have to submit a certificate of
his/her fitness issued by a Medical Board in case of a
.Gazetted Government servant and by-Government Medical
Officer in the case of a Non-Gazetted Government servant.
In case of women candidates who are to be appointed

against posts carrying-hazardous nature of duties, and in |

case t.hey have to complete a period of training as 2
condition of service, such women candidate, who as a result

of tests is found to be pregnant of twelve weeks standing or -

m(ire‘ shall be declared temporarily wunfit and her
appomtmen’; .ShaJl be _held in abeyance until the
confinement s over. Such woman candid; e bé ré,—

\
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examined for medical fitness six wee‘ks after the d:atc ml
confinement, and if she is found fit on__proc‘lucuf)j‘}r 0,
medical fitness certificate from the authorily as :?pc.rz;ill(,q _
above, she may be appointed to the post kept reserved lor

her. ] :
Contract appointee shall be entitled to TA/DA if required to

8. _ , zquured
go on tour in connection with his/her official dutler'is_ at ]tl?et
same ' rate as applicable to regular counter-part ollicial at
the minimum of pay scale.

9. The Empldyces Group Insurance Scheme as _well as
EPF/GPF will not be applicable to contractual appou_ltee{s}.

IN WITNESS, the FIRST PARTY AND SECOND PARTY
have herein to set their hands the day, month and year

first, above written.

IN THE PRESENCE OF WITNESS:

...................................................

...............................................

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

Adisoocis i st
...'..i.....---...............,..--........_........ (Name et Full Address) _
(Signature of the SECOND PARTY)
N |
(Naﬁle and Full Address)
%
) Jf

Glpa‘g.e

.



